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Abstract


This integrative literature review synthesizes findings from 713 peer-reviewed papers (2000-2025) examining multiple occupational identities and career development across diverse professional domains. Drawing upon a multi-layered conceptual framework integrating developmental, constructionist, multiplicity, and contextual theories, this review organizes findings around four major themes: (1) identity formation processes and mechanisms, (2) multiple identity integration, (3) career transitions and identity work, and (4) contextual factors shaping identity development. The analysis reveals professional identity formation (PIF) theory as the dominant framework (19.9% of studies), with qualitative methods predominating (52.6%). Key findings indicate that identity formation progresses through experiential learning, mentorship, and reflective practice, mediated by agency, self-awareness, and belonging. Multiple identity integration requires deliberate identity work supported by organizational structures. Career transitions represent critical junctures for identity reconstruction. The review identifies significant gaps in longitudinal research, quantitative measurement, cultural diversity, and intersectional analysis. Practical implications for educators, organizations, and individuals are discussed, alongside a comprehensive research agenda for advancing the field.
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Chungil Chae Chae (2024) is an assistant professor in the field of business analytics, with a distinguished track record in organizational behavior, human resource development (HRD), learning, and development. With a prolific publication record that spans various dimensions of HRD and organizational studies, Dr. Chae has made significant contributions to understanding the dynamics of organizational support on knowledge sharing, virtual team leadership, and the structural determinants of HRD research collaboration networks. And his work embodies a deep commitment to enhancing understanding and practices in organizational behavior, HRD, learning, and development. His interdisciplinary research not only contributes to academic discourse but also offers tangible strategies for organizational improvement and individual development.
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