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Synthesis and Revisiting Korean Women
Leaders’ Narrative: A Computational Analysis
Using Structural Topic Modeling

Abstract

Over the past eight years, we have conducted eight qualitative studies
on women leaders in South Korea (Korea) from the lens of work-life
balance and career and leadership development, using semi-structured
interviews. Given the women leaders' 200 narratives, we felt a strong
need to reanalyze the interview data to tackle the subjectivity issue
in qualitative research using topic modeling that is a computational
technique to mining a large volume of texts. The purpose of this study,
therefore, was to reanalyze women leaders' narratives and to examine the
research themes identified through a computational analysis. As a result,
we identified key research topics on Korean women leaders' narratives,
compared those with the research themes from the previous qualitative
studies, and provide implications for HRD research and practice for the
future.
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« What is : (definition)

— human resource analytics

— people analytics

— workplace analytics

— learning analytics

— computational social science
— marketing analytics

— audit analysis

— business Analytics

» What is the charteristics of analytics

« What is the simiarlirty of the analytics

is difference between analytics

is main frame(core/idea) of the analytics
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HRD master class

» What do we mean by Data Analytics

— how it is defined and how does our understanding of the term vary around
the world?

» What's the relationship between Data Analytics and the concepts of work and
the workplace?

— how has that relationship changed over the years?
» What's the connection between Data Analytics and HRD?

— How does research, theory and practice in one influence research, theory
and practice in the other?
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If we look at the challenges facing HRD in organizations over the next few
years, how does Data Analytics help HRD in understanding those challenges and
working on them?

What do we mean by Data Analytics

— how is it defined and how does our understanding of the term vary around
the world?

What's the relationship between Data Analytics and the concepts of work and
the workplace?

— how has that relationship changed over the years?
What's the connection between Data Analytics and HRD?

— how does research, theory and practice in one influence research, theory
and practice in the other?

If we look at the challenges facing HRD in organizations over the next few
years, how does Data Analytics help HRD in understanding those challenges and
working on them?

I'm wondering what happens if HRD takes a more data analytics approach to
addressing organizational challenges

— to pick on one for an example, if we consider how best to help employees
to learn from each other especially with employees working remotely or in
hybrid forms,

— how can data analytics help HRD to address that challenge?

Within organizations, what HRD questions could you see data analytics answer-
ing in the coming years that, in most organizations, currently go unanswered?
Earlier in the episode, you mentioned leveraging data that already exists
within organizations -- for a typical organization, what existing data could
HRD use and where does that data reside?

What advice do you have for HRD professionals who want to learn how to do
data analytics

— how to learn the basics of data analysis and what tools to use?

What advice do you have on how HRD professionals could tap into data experts
working within organizations

— what job titles might those people have, and are there any best practices
around how to work with them?
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